DOLE Office of the Secretary
First Quarter 2018

Ey Major Final Output, the following are the highlights of DOLE OSEC
accomplishments for First Quarter 2018:
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On Err{ployment Facilitation Program

= 75 percent Placement Rate or 314,398 qualified applicants were placed out
f the 420,620 jobseekers referred for placement to various employment
pportunities through the network of Public Employment Service Offices
PESOs) and the active participation of Private Recruitment and Placement
Agencies (PRPAs) as well as the nationwide conduct of Job Fairs.

= #,219 youth were provided with bridging employment assistance

8,095 through the Special Program for Employment of Students (SPES).
124 through the JobStart Program

= 782,516 individuals were reached (i.e., students, jobseekers, employers, and

rogram partners) by various reports/publications on labor market information

LMI) such as employment prospects, employment situationer, and industry

rofile, among others. These LMI materials were disseminated on a wider

fcope through the use of multi-media facilities as well as online services to
’each the grassroots level.

On Err%ployment Preservation and Regulation Program

. t3 percent Compliance Rate or 3,553 establishments complied with General
| abor Standards (GLS) after the prescribed period.

41,900 establishments were covered by the Labor Inspection System to ensure
ompliance with General Labor Standards (GLS) and minimum wage through

oint assessment, compliance visit and Occupational Safety and Health (OSH)
nvestigation approaches.

= 61 percent Settlement Rate for Requests for Assistance (RFAs) was
ecorded under the Single Entry Approach (SEnA). SEnA is a mechanism in
'esolving cases between management and labor so that only unresolved
F}ssues are referred for compulsory or voluntary arbitration.

u l6 percent Disposition Rate was recorded under Speedy and Efficient
elivery of Labor Justice (SpeED). SpeED is a measure to address case

acklogs and make the docket current in the different DOLE offices and
gencies involved in labor adjudication and dispute resolution activities.
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